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I 'CAC

°  The proposed visits of re-
cruiter/interviewers from the
Dow Chemical Company and
the CIA drew sharp criticism
from last night’'s meeting of
the . Campus Actxon Councll.

. sponsored’ response,
from a sxt-in to less violent
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The interviewers,
scheduled to appear on campus
Tuesday and Wednesday, will
meet with a variety of CAC-
ranging
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presently ' types -of engagement in the

form of pickets and pamphlets.

Stanley Griffith '68, a mem-
ber of CAC, informed President
Ray L. Heffner and Dean Rob-
ert 0. Schulze of the intentions

Awaits Interviewers -

" of the Council. No administra-

tion response has been made.

One of the advocates of a sit~

in, Ken Goldstein ’68, discussed
his reasons for choosing physi-
cal confrontations with the in-

. terviewers. He is motivated by
1 “a moral repulsion at the im-
" moral and subversive actwmes .
_of the CIA itself.”

In addition to considering -
specific actions to be taken
* against the interviewers next -

- week, the Council discussed the
> University system of recruiting
. by national corporations -and
organizations in general. A
majority of CAC members pres-
ent endorsed a resolution which
condemned the present system
.and suggested an alternative
! method for use in the future.

The resolution stated, “In’ or- ..

der to provide a true service

“to its students the University

should endeavor to insure that
students contemplating careers
with an organization should
have the fullest possible knowl-
- edge of both the career oppor-
! tunities and the larger social
‘and ethical -questions mvolved

i in employment with that or-

agnization. We believe that'the
present recruiting system of pri-
- vate interyviews fulfills nelther
of the above criteria.”
* It went on to propose, “that
. organizations desiring to inform
students of career opportuni-

-sity to give their presentations
'in an open session where they.
may be questioned freely about
-all aspects of their work.”
According to Mr. Griffith,
| Dow recruiters have already in-
dicated that they will not en-
- gage in open general discussion-

“debate sessions._ o
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ties be required by the Univer-




